Come See the Spirals Spinning Over Calgary, Alberta
Spiral Dynamics integral (SDi) – DATES & LOCATION TO BE ANNOUNCED
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“They” say that “information is power” and that we are living in a time of “information overload.” Which one is it? Are you feeling the full power of information?  What if you had a comprehensive and dynamic blueprint for understanding all that ever was and will be? What life would you build for your self, your family, your culture, your society and your world? 
The central challenge facing us individually and collectively isn’t necessarily more or better information; it’s integrating and building upon all that we already know and value in a feasible, systematic and meaningful way. Imagine for a moment building a tower with skilled trades’ people who don’t communicate, share values or even the same blueprint? This is the disconnected “Babel”- like state that our information culture finds itself in today. 

Spiral Dynamics integral (SDi) is a scientifically informed and practically integrated response to this challenge. It is a one-of-a-kind unified meta-model and tool that takes into full account our individual/collective, outer/inner worlds and the life conditions and contexts that affect our capacities to adapt to the challenging issues we face in these worlds. It is potently unique in that it is both completely inclusive while also delightfully adaptable.  
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What would your professional and personal life be like if SDi helped you discover how to integrate all your knowledge, values and experiences into a cohesive and constructive whole? Beyond that, what if you realized that the SDi Spiral was big enough to also encompass all the worldviews, theories, values and beliefs you disagree with and make sense of them too? SDi can enrich any approach, model, strategy or tool that you are already using to make sense of your personal or professional life. Are you ready to enter the SDi Spiral and to participate in a training event that has the potential to inform and enrich your entire life? 
This SDI Level One Training Event will be co-facilitated by: 

Dr. Dan McKinnon, Ph.D. (Education) is a registered psychologist and organizational development consultant. Dan is a successful life-time entrepreneur who has co-founded and managed twelve companies in six industries during the past 33 years.  
Dr. Marilyn Hamilton, Ph.D. CGA, is author of Integral City: Evolutionary Intelligences for the Human Hive and founder of Spiral Dynamics integral Canada and Integral City. Marilyn is a researcher, facilitator and  teacher, on the faculties of Royal Roads University, The Banff Centre, California Institute of Integral Studies and the Adizes Graduate School. www.integralcity.com
REGISTER NOW FOR THIS TRAINING EVENT - EMAIL:  dr.dan.mckinnon@gmail.com OR FOR SECURE ON-LINE REGISTRATION VISIT: http://www.calgarypsychology.com/clientworks/
12 Proven Ways Organizations, Businesses and Individuals Can Benefit from Spiral Dynamics integral (SDi) Tools, Practices and Training
1.  SDi is a strategic planning design tool PLUS – it provides an integral human systems framework to create appropriate product and service strategies for design, development and delivery.
2.  SDi gives you a tool to help relate to the (often differing) perspectives, values and communication styles of clients, employees, partners, alliances and communities. 
3.  SDi includes multiple business models and structures and GOES BEYOND them – business leaders can systematically build upon and re-frame their interests and values aligned around purpose, profit, people and planet (or self, others and the world). 

4.  SDi builds capacity – it offers a way of seeing the world that expands with the vision of the leaders, managers, employees and the organization and stretches everyone’s capacities in a natural, self-interested evolutionary way.
5.  SDi presents four KEY LENSES of interpretation: bio/psycho/cultural/social – leaders can use these key lenses to organize and deliver products and/or services, develop relationships and communicate to multiple stakeholders. 

6.  SDi helps organizations transform risk management into adaptive resilience – this reframes the management of risk within global frameworks of complexity, flex and flow and emergent unpredictable conditions.
7.  SDi is based on research – it embraces human and social psychology along with “Good to Great” operational expertise and business lifecycle research. Ongoing research demonstrates how underlying complex adaptive systems make the SDi approach to adaptive change responsive and flexible for multi-national, multi-cultural and commercial conditions.
8.  SDi meshes multi-sectoral interests that embrace business, government and civil society horizontally, vertically and obliquely – this meshwork expands one’s flexibility and resilience as well as enables a coherent strategic productivity for all the stakeholders across sectors and organizational environments.
9.  SDi provides a multi-disciplinary platform for organizing knowledge, research, development, partnering and re-organization, to enable resonance, coherence and emergence – this enables innovation and discovery as well as strategic, accountable and systemic production with paybacks for all the stakeholders.
10.  SDi provides a powerful decision making framework for the allocation of resources – this enables leaders to make effective risk/reward decisions within relevant life/business conditions.
11. SDi is natural – business practices developed with SDi natural design principles enable the natural flow of products and services through the value creation and value realization pipeline.
12.  SDi is a meta-framework of effective operational frameworks – it enables the appropriate selection and use of a spectrum of business tools, strategies and models depending on objectives, desired spans of influence, relevant time horizons and development cycles. 

